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Approach
You will:

* Explore the place of, and expectations for, wider learning and achievement within
outdoor learning and related policy contexts

* Consider the impact of wider achievement on young people and the value to other
stakeholders

* Explore the range of achievement and attainment opportunities available through youth
awards and options they provide to recognise non-formal learning achievement and
attainment

* Reflect on your current practice and consider opportunities for harnessing youth awards
in your setting to support recognition and accreditation of achievement



Awards Network A
Background

* 2007 - Scotland’s first National
Youth Work Strategy launched

» Recognise achievements of
young people through youth
work

Network
The network of youth
awards in Scotland

» Action Plan on Volunteering
» The Awards Network



What is the Awards P i
Network?

e A forum of providers of non-formal learning awards in
Scotland

Network
The network of youth

ards in Scotland

e Awards that use youth work approaches and are available
to young people aged between 10 to 25 across Scotland

* Members work together to raise awareness, and promote
recognition, of achievements of young people gained
through youth awards



Purpose and Vision

*Our Purpose: to promote the participation

and achievements of young people gained
through youth work awards

*Our Vision: Awards are widely valued and

recognised as critical evidence of every young
person’s learning and achievement



HMle Aspect Review

The network of youth
awards in Scotland

* Young people gain a wide range of skills such as

e confidence, interpersonal, team working, leadership
A review of youth and employability through participation in youth

. d
awards in Scotian awards
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* Youth awards support young people in their learning
and to progress to further and higher education,
training and employment on leaving school

* For some young people facing additional challenges
participation in youth awards is life changing.




Awards

Awards Network Members ... Network

awards in Scotland

8[5%rd e _\!'.' ASDAN BRIEAD% @ + BritishRedCross

the adventure begins here

‘6 SCOTLAND .
chi/drer’s

1 N 1 v E R S 1 T x

WE DISCOVER, WE GROW GI
Glrl uidin ass asgow
9 9 | I Jrrr _ Kelvin
555555 Junlor Award Scheme for Schools - - Co lege

roo &
jorN il 2= Orova =y SE @ Sports
wild LAND & = AIRFORCE CADETS
TMR%lSI,I{_ wzgg PLACES —— Al R CAOD E%s XSO’*II’@A NOrdS Scouts Lea ers
L - Prince’s Trust the next generation Scotland

> % THE .

DX SQA & BN yvo “ YouthLink

/ BOUND TRUST rprlse scoTLﬂNu The ne YB S The national agency for youth work
Adventures for life SCOTIAND of yout

Education ° “GWP” 4 | Scottish Government
Scotland d Seottish Council EO— > : 4 Riaghaltas na h-Alba YOUTH AND
Foghlam Alba sc ::rdtim:gym o g qualifications framework gov.scot r:#&r'::\-/zmw


https://www.google.co.uk/url?sa=i&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwi8y7fmypvbAhVD8RQKHSMdDyAQjRx6BAgBEAU&url=http://www.idealfilms.com/arts-award-logo/&psig=AOvVaw3bT99-xPcvMm8Qq0LYmkfb&ust=1527156297152205

An Entitlement to
RECOGNISING ACHIEVEMENT

All children and young people are
entitled to have the full range of
their achievements recognised
(Building the Curriculum 5)



RECOGNITION AND ACCREDITATION:
What Young People Say...

Insight
#SQAfutures
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What Young People Say...

Extra-curricular activities should be better recognised by employers,
universities, and other opportunity providers, as equally important to
academic qualifications.

Young people should be able to present a well-rounded portrait of
themselves as an individual to potential employers and universities,
reflecting their interests, hobbies, aspirations, and volunteering activity.
More value needs to be attached to the skills developed through practical
volunteering experience and other activities.

Life skills should be embedded throughout core subject areas.

Schools could partner with youth groups to co-deliver a skills education
programme.






Awards

Network
The netyvork of youth

Youth Awards: Recognising and
Accrediting Achievement

Task 1:
Your non-formal learning achievements
Award Recognition?



RECOGNISING ACHIEVEMENT: Awards
Policy Context

\ year of young people / ,_?,&l:'m"o"“
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SCOTLAND: THE BEST PLACE
IN THE WORLD TO LEARM

Education

Scotland
Foghlam Alba

Developing the
Young Workforce




Background: Learner Journey Review

Recommendation 1:

We will ensure every learner in Scotland has an online learner account to link
their skills and attributes to better course choices.

The approach is expected to ‘recognise wider achievements and informal
learning, so that all young people have the opportunity to develop a personal
statement and clearly articulate the skills gained and achievements made
whilst in school.’

Education
Scotland
Transforming lives through learning Foghlam Alba




Background:
Legacy from the Year of Young People 2018

Legacy aim given to Education Scotland by
Ministers:

To increase parity of esteem between formal
qualifications and the skills and experiences that all
young people gain through wider learning.

Education
Scotland
Foghlam Alba

Transforming lives through learning
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Education and Skills Committee Report: === e

Education an
d Skills ¢

s om)
OMmataidh Foghlam is sail':::.

‘The Committee recommends that .... %53,55:;';':‘;:;;;,:;?vm;yo;mo
Education Scotland publishes a detailed "9”.‘1’“
plan, .... on the work they are undertaking
to ensure wider learning is accredited
appropriately.’

Education
Scotland
Transforming lives through learning Foghlam Alba




Career Education Standard 3-18

Children and young people will be entitled
to:

Developing the Young Workforce
Career Education Standard (3-18)

.....develop skills for learning, life and work
as an integral part of their education and be
clear about how all their achievements
relate to these

Education
Scotland
Foghlam Alba

Transforming lives through learning




Profiling Skills and Achievements Guidance
(Education Scotland)

‘... to provide children and young people with the understanding — —
Profiling skills and achievemel:lts in the
and tools to develop, capture and articulate their skills and oo arer edcaton

achievements...’; I o
‘....to consider the development, monitoring, tracking and recording
of achievements both within and out with school...’;

‘Teachers and practitioners should work closely with parents to
support learners in the profiling process by discussing .... their
learning, achievements and aspirations.

‘A learner’s profile ... may contain:

relevant achievements or experiences out with a formal education

such as community engagement, voluntary work , youth awards etc.’

Education
Scotland
Transforming lives through learning Foghlam Alba
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L SCOTLAND'S CURRICULUM

FOR EXCELLENCE

Putting learners at the heart of education

Scotland's Approach
What Matters?
How We Do It

Transforming lives through learning

Scotland's cursriculupa —
Curriculum for Excellence —
helps our children and young
people gain the knowledge, skills
and attributes needed for life in

the 21st century.

This resource has been prepared with and for teachers and other
professional practitioners and applies to both English and Gaelic
medium education. It re-visits the initial Curriculum for Excellence
(CfE) narrative and sets it within the current context. It supports
the process of engaging with the core principles of CfE and the
development of practices that are fit for purpose.

Education
Scotland
Foghlam Alba







My World of Work: New Profile Tool
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The network of youth
awards in Scotland

Skills for the future: meta-skills (Skills 4.0 - SDS)

Manage the Now Connect with the World Create our own change

Self management Social intelligence Innovation

Focussing Communicating Curiosity

Integrity Feeling Creativity

Adapting Collaborating

Sense making

Initiative

Critical thinking



My World of Work — the profile

About me Skills Strengths

Use your skills to find career choices suited to you and make those big decisions

Find out how your strengths can help you when it comes to jobs and career decisions.

Leam more about yourself and use your interests to explore jobs and careers.
Often  Lessoflen

easier.

Your About me results

v Investigative

You're curious and good at asking the right questions. You like to observe,
explore ideas and solve problems. Work which involves thinking, research or
facts and figures may suit you.

v Practical

You're good at fixing, making and building things. You like working with your
hands. Working with tools, machinery, animals or plants might suit you
You're rational, independent and ambitious.

v Creative

You've got a great imagination. You're good at creating new things and
expressing yourself. You like doing things your way. You might enjoy design,
arts, writing, music, film or performing.

Personal statement

Your skills

Communicating with peaple
Listening to people

Explaining things

Persuading people

Accuracy

Finding solutions to problems
Researching and investigating

Paying attention to detall

Datail
People strong in Detall naturally focus on the small things that others.
easiy miss, ensuring that everything is accurale and emarfree.

Decision Maker
People sirong in Judgement enjoy making decisions and are able fo
make the right decision quickly and easily.

Supportive
Paople strong in Supportive create the conditions for peaple to graw
and develop for themselves.

Persuasion
Peopie sirong I Persuasion are abie [0 biing CINers found 1o their
way of thinking and to win agreement for what they want ta achieve

Curiosity
People strong in Curiosity are interested in everytning, constantly.
seeking out new Information and learning mare.

Here is my personal statement. | have a lot of skills and strengths | want to demonstrate. This profile will help me do this. | can use this personal statement to apply for

colleges and university. Here is my personal statement. | have a lot of skills and strengths | want...

View personal statement @ Edit personal statement >



National Working Group on Recognising
Wider Learning and Achievement

Bringing together schools, CLD / youth work, Education Scotland, SDS,
SQA and other stakeholders to:

1. Identify and share good practice around capturing and recognising
wider learning and achievement

2. Consider what national advice and support will help to realise
Recommendation 1 in the Learner Journey Review

Transforming lives through learning



National Group: Key messages coming through so far...

e Many schools & CLD/youth work providers are collaborating to maximise
non-formal opportunities for young people to learn & achieve - in school &
in their communities.

e Many young people value wider learning & achievement but there is more
to be done to make sure that all young people, families, teachers and
practitioners, employers and HE/FE are aware of that value.

e Wider learning & achievement provides great opportunities for young
people to develop the ‘meta’ skills they need.

Transforming lives through learning



National Group: Key messages coming through so far...

e |t’s not always about formal qualifications. The increasing profile of Youth
Awards is an important part of the picture.

e |t's important to build in opportunities for young people to discuss and
reflect on their wider learning and achievements.

e Young people should be encouraged to ‘own’ their learning - profiling tools
& conversations should emphasise this.

Transforming lives through learning



National Group: Next Steps

Developing a Learning Resource for Practitioners to:

1. Gain an understanding of what is meant by wider learning and
achievement

2. Be able to reflect on your current practice by considering a wider
learning and achievement in a variety of contexts and forms

3. Be able to consider the development, monitoring, tracking and recording
of achievements, both attainment of qualifications and wider
achievements within and out with school ‘learning out with the school,
including in the wider community.’

4. Gain an understanding of the partners and resources that are available
to support wider learning and achievement in your context

Transforming lives through learning



Youth Awards: Recognising and
Accrediting Achievement

Task2:
Youth Awards: How much do you know?



RECOGNSING ACHIEVEMENT:  faxzre,

Non-formal learning youth awards

Credit-rated Awards
Programme Awards
Participation Awards

Nominated Awards



RECOGNSING ACHIEVEMENT:  jawares

Non-formal learning youth awards

Network

The network of youth
awards in Scotland

Credit-rated Awards — Insight tariff

e.g. Youth Achievement Award; Sports Leaders UK Leadership Award;
Participative Democracy Certificate; SQA Leadership Award

Programme Awards —record / Profile
e.g. Queen’s Scout; Duke of Edinburgh’s Award; John Muir Award

Participation Awards —record / Profile
e.g. Saltire Award

Nominated Awards —record / Profile
e.g. Young Scot Awards



AMAZING THINGS

1 N
A Guide to Youth Awards In Scotland iy

Awards

> First edition in 2008
> 4t edition in 2017 features:
e 26 Awards Network members

« 48 awards programmes
« 18 SCQF credit rated awards

>73,000 awards completed in 2014/15
>115,000 awards completed in 2018/19




Harnessing Youth Awards to Recognise and  Jawards

Accredit Wider Learning and Achievement |-~

Opportunities for multiple recognition / accreditation
* Youth Awards providing evidence for SQA Achievement Awards

* John Muir Award — evidence for Personal Development Awards (SCQF 4); Wellbeing
awards(SCQF 5)

 Girlguiding Young Leader Award and SQA Leadership Award (SCQF 5)
* DofE and SQA Volunteering Awards (SCQF 3-5)
* STEM Learning

* Youth Scotland Hi5 Award (SCQF 2)

* Scouts — activity badges meeting requirements for CREST awards

* Young STEM Leader Award (in pilot stage for SCQF 6 and CfE Level 2)






JOHN MUIR. AWARD AND THE CURRICULUM

How can the John Muir Award
be used across the curriculum?
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Awards

Network

The network of youth
awards in Scotland

Youth Awards: Recognising and
Accrediting Achievement

Task 3:

Identify up to 5 opportunities for harnessing youth awards to recognise
and accredit attainment and achievement for young people in

a)Primary
b)BGE (15 to 3" year)

c)Senior Phase (4" to 6% year)



Awards

Network
The netyvork of youth

ards in Scotland

Youth Awards: Recognising and
Accrediting Achievement

Task 4:

a) Identify barriers / challenges to harnessing youth awards in your
setting

b) What steps can you undertake to overcome these?



This is to certify that

Your Or@antg&ﬁion

is Awards Aware

and recognises the positive contribution that youth awards make to
the learning, skills development, attainment and achievement of young people.

Dated:

oday!



Awards

Network

The network of youth

Awards Aware: Core Principles

* Young people’s learning is shaped by a combination of experiences within formal and non-formal
learning settings, including local communities, youth groups and families

* Assessing the competences and capabilities of young people requires recognising the totality of
attainment and achievement gained within and outside formal learning settings

* Youth awards are recognised and accepted as evidence of achievement and attainment through non-
formal learning

* |tis recognised that youth awards complement and supplement formal learning and for some young
people provide valid alternative learning pathways

* Youth awards put individuals at the centre of planning their learner journey
* Youth awards help young people develop knowledge, competences and skills for life and for work

» Participation in youth award programmes is encouraged into working life as part of a life-long learner
journey



Awards Aware Schools ‘Ask’:

Promote awareness of youth awards to young people and encourage participation
Value youth awards, whether school-led or independently pursued
Include youth awards in curriculum options for young people

Adopt an equalities approach to facilitating opportunities for all pupils to pursue youth awards as
part of their learner pathways

Develop intelligence of youth awards available in the local learning community and seek to
capture the outside school achievements of young people

Celebrate achievement of youth awards e.g. at Assemblies or end-of-year prize-giving ceremonies

Develop understanding of opportunities available through youth awards to raising attainment for
all

Promote recording of non-academic achievements in pupil profiles

Appoint an Awards Aware Champion
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The network of youth

Accredit Wider Learning and Achievement

Some useful links:

www.awardsnetwork.org

www.awardsnetwork.org.uk/awardsaware

Youth work and schools: https://www.youthlinkscotland.org/media/3893/the-link-autumn-2019-aw-Ir.pdf

NPFS: Wider achievement in a nutshell: https://www.npfs.org.uk/wp-
content/uploads/2019/06/wider achievement 1906 E2.pdf

John Muir Award curriculum mind map: https://www.johnmuirtrust.org/about/resources/356-john-muir-award-and-
the-curriculum-for-excellence

John Muir Award — delivering evidence for SQA Awards: https://www.sqa.org.uk/sqga/files ccc/john-muir-case-
studies.pdf
Ed Scot / DYW Profiling Guidance https://education.gov.scot/improvement/Documents/dyw47-learning-resource-6.pdf

SDS - Skills 4.0: https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/skills4-0/

Awards Network Newsletter - subscribe https://awardsnetwork.us18.list-
manage.com/subscribe?u=db5973a7b87471d184543015d&id=1d0499¢c32b
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